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Dorsey Partner Nisha Verma contributed to a HSRM article on the return-to-exempt 

status decisions for employers. The change may result in lower take-home pay for 

employees who take advantage of overtime opportunities. Nisha suggested that "if the 

effect on the budget is not significant, it may be more valuable to leave the employee as 

nonexempt in order to retain the talent—and in a show of goodwill to the workforce."

Learn more by reading the full article on SHRM.

Related People

 Nisha Verma

Related Capabilities

 Labor & Employment

1

https://www.shrm.org/topics-tools/employment-law-compliance/key-factors-to-consider-return-to-exempt-status-decisions
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